
JOB DESCRIPTION 

 

Title: 1st Team Analyst  
Reports to: 1st Team Manager & Coaching Staff 
Location: The Tony Macaroni Arena 
Contract: Permanent, Full Time 
Salary: Very competitive with performance incentives 
 
KEY REQUIREMENTS 
 
The successful candidate MUST have the following skills: 
 

• A valid UK work permit 

• Proficient in using Hudl Sportscode 

• Opponent analysis (Live tagging) 

• Team player with excellent communication skills 

• Strong work ethic, attention to detail and growth mindset. 

• Ability to work to tight deadlines whilst maintaining a high standard of work 

• Applicants must have 1 years’ experience working within professional football 
 
DESIRABLE REQUIREMENTS 
 

• Experience flying a drone (desirable but not essential) 

• Undergraduate degree in relevant field (desirable but not essential) 

• UEFA Coaching badge 
 
MAIN DUTIES 
 
• As a member of staff to ensure in all matters, you follow and actively promote the club’s 
mental health policies and practices to ensure an open, non-judgmental and inclusive 
environment for everyone engaged with the club. 
 
• As a member of staff to ensure that you to adhere to the club’s safeguarding policies and 
procedures and are committed to our safeguarding values, creating a safe and positive 
environment for all those who interact with the club. 
 
• Obligation to adhere to the club’s health and safety policy and procedures. 
 
• As a member of staff to ensure in all matters you follow and actively promote the club’s 
equality policies and practices to ensure a welcoming, safe and inclusive environment for 
everyone engaged with the club. 
 
• Ensuring all in house stadium recording equipment is active for training. 
 
• Analysing training and reporting key observations to coaching staff. 



 
• Providing a link between training and the pre/post-match analysis processes. 
 
• Assisting various first team analysis processes. 
 
The duties and responsibilities described are not a comprehensive list and additional tasks 
may be assigned to the employee from time to time; or the scope of the job may change as 
necessitated by business demands. 
 
PERSON SPECIFICATION 
 
The Club’s values are at the core of its staff behaviour and how they approach everything 
they do; therefore, we are looking for someone is honest, inclusive, kind, hardworking and 
loyal. 
 
STAFF BENEFITS 
 
In return for your hard work and commitment to us, you will receive a competitive reward 
package which will include, but is not limited to: 
 

• Free onsite parking. 

• Season ticket and allocation of complimentary/purchased tickets. 

• Subsidised lunches and complimentary healthy snacks throughout the day. 

• Discounts at the club Superstore. 

• Discounts and benefits from partners and local businesses. 

• Club pension Scheme. 

• 28 days annual leave 
 
HOW TO APPLY. Email recruitment@livingstonfc.co.uk closing date Sunday 22nd October 
 

mailto:recruitment@livingstonfc.co.uk

